AMBOY HIGH SCHOOL

Interrelated Cooperative Vocational Education

TRAINING AGREEMENT

Student Section

Student Name
_____________________________________________ Phone__________________________

Address__________________________________________________________________________________

Email Address___________________________________________ Birth Date_________________________

Career Goal_______________________________________________________________________________

Parent/Guardian____________________________________________ Phone__________________________

Address__________________________________________________________________________________

Emergency Contact_________________________________________ Phone__________________________

School Section
Amboy High School

School District #272

11 E. Hawley Ave.

Amboy, IL  61310

Coordinator: Justin Stevenson

Email- jstevenson@amboy.net

School Phone: 815-857-3632 ext.348

Cell Phone: 815-677-0090

Employer Section

Name of Business__________________________________________________________________________

Address__________________________________________________________________________________

Name of Supervisor________________________________________________________________________

Phone__________________________ Fax______________________ Email __________________________

Student Hours/Wk (Estimated)____________________________________ Wage Rate__________________

Mon-Fri (Hours)_________________________ Student’s Job Title___________________________________

Saturday (Hours)_______________________________

Sunday (Hours)________________________________

To carry out the purpose of CVE, all parties concerned agree to the following:

Coordinator/School Responsibilities: 

1.
The teacher-coordinator will coordinate related classroom instruction and on-the-job training to improve


job performance and to better prepare the student for his/her occupational career objective.

2.
The teacher-coordinator will see that the necessary 200-min. related classroom instruction is provided, 


as state law states.

3.
The teacher-coordinator will make at least one visit per semester to the training station to observe the


student and consult with the employer/training supervisor.

4.
The teacher-coordinator (after consultation with the employer/training supervisor) will evaluate the 


student and shall have the authority to transfer or withdraw a student from the program.

5.
The school administration will employ and retain a qualified teacher-coordinator.

6.
To assist the student in finding placement at a suitable training station and to provide the student with a 


copy of the student agreement and training agreement.

7.
To be available for consultation at the employer’s request.

8.
To see that the program complies with federal and state regulations and inform employers of these


regulations.

Employer/Training Supervisor Responsibilities:

1.
The employer/training supervisor will endeavor to employ the student for at least the minimum number


of hours each week (a minimum of 15 hrs./wk) for the entire agreed training period at the stated wage


rate.

2.
The employer/training supervisor will adhere to all Federal and State regulations regarding employment,


child labor laws, minimum wages, safe conditions and other applicable regulations. The student will 


receive the same consideration given employees in regard to safety, health, social security, general work


conditions, and other regulations of the business. 



Current Minimum Wage: $8.00



Minimum Wage as of 7/1/2010: $8.25

3.
The employer/training supervisor will consult the teacher-coordinator about any difficulties, changes,


lay-off or termination arising at the training station.

4.
The employer/training supervisor will assist in evaluating the student each nine-week grading period.


Coordinator will provide the rating sheet.

5.
The employer/training supervisor will provide time for consultation with the teacher-coordinator


concerning the student’s job performance as needed.

6.
To provide the student with employment experience, career exploration, and valuable on-the-job training.

7.
To give the student a variety of progressive, challenging, and rotating work activities that will contribute to his/her career goal.

8.
Do not use the student to displace a regular worker.

9.
To keep the student under close supervision by an experienced and qualified person.

10.
To inform regular employees of their important role in assisting in the training of the student.

Parent/Guardian Responsibilities:

1.
The parents/guardian agree to the student’s participation in CVE.

2.
The parents/guardian will encourage the student to effectively carry out assigned duties and responsibilities.

3.
The parents/guardian will share the responsibility for the conduct of the student while training in the program and will be responsible for providing transportation, ample insurance, the safety and conduct of the student while traveling to and from the school, the training station, and home.

4.
To allow the school/coordinator to release information concerning the student to prospective employers and give permission for the students to take part in field trips and projects related to the class by the coordinator.

This agreement may be terminated by mutual consent of the employer/training supervisor and the 

teacher-coordinator.

It is understood that parties participating in this agreement will not discriminate in employment on the basis of

race, sex, religion, color, national origin, or handicap.

Student______________________________________________________Date______________________

Parent_______________________________________________________Date______________________

Employer/Training Supv.​​​​​​​​​​​​​​​​​​​​​________________________________________Date______________________

Teacher-Coordinator____________________________________________Date______________________

Amboy High School insures equal employment/education opportunities/affirmative action regardless of race,

sex, color, national origin, religion, age, or disability.

